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Candidates should attempt all questions of GROUP-A

with word limit of 300 words and should attempt any 10(ten)
questions from GROUP-B with word limit of 250 words.
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QA 6Q6Q Y GROUP-B Q 636T16Q 0o gg
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GROUP—A

1. Explain the major determinants of ethical actions with suitable
examples. 20

“0Q9 aXeaa a2 6ROQ QIR ane Fdiee QF] uw ea |
( OR/QA )

J"Expla.in specific ethical practices in the pPersonal, organizational
and public spheres and practices that are binding to all spheres by
ating examples of great administrators. 20
ARIP 9AIAQS AQIRad @dIQ QNS 688Q QIF QYRR NS0, AFOBe ver
APLRP 688 1 2RYA6R 7Y cREQ TNNIAgFea QuIwY 0 |

?/!ntegrity is all-inclusive. Elaborate on it, mentioning all types of
Integrity and their constituents as relevant to civil servants. Provide
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appropriate examples as required. 20
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{ OR/QAI )

Normative ethics is universal and prescriptive ethics is contextual.
In this context, explain how the former acts as principles of the
latter, with suitable instantiation. 20
QRIQA (Normative) 6R0QF QALLNIR IQ° QUCLEIND (Prescriptive)
60000 gIade Tee | 9% 086gBIR Q6QI9 QIdvuInl G08 daes aig
Q18 QIEQ QY QER KUY QAILRE AL MY 9Q |

‘Discuss ten major aptitudes indispensable for a good civil servant

with suitable examples. 20

OGS GIRRE AR P6a N AaIa1 edeIRIE Il °8d gqs A6RIQE
Jaa6R ISAUSR @A |

( Or/8AI )
Explain how a proper and balanced blend of attitude and aptitude
can make one a successful administrator. 20

A6RIQEQ 99 *AYS 1e* Aqde Aga dad L4q AT gAIAe *FAIRe
I QR |

4. India has diverse cultures and people and many live under terrible
conditions. To deal with their situation and progress, sketch out a
model of empathetic and compassionate governance. 20

RI00Q I3 Q°YT 6 6QIQ AR 1 GRS QASH AVTIEA AU V63 | 6AAIRS
aad0 6 gata AdeIeRl BN ARPYFTAIR ¥e* QIR AIARA IR AL
ggee ea |

( OR/QAI )

Utkalmani Gopabandhu Das was a social reformist whp pen.aoniﬁed
morality, tradition and modernity with emotional intelligence.
Explain. 20

09N 6AINRR QIA P66 AP Q'AIRR T4 6RERTI, TANAI 1 2IYFREIR
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908 QIdy @, QieIQel

n every casec as an end in themselves, never

() Treat humanity '

¢  as a means only:
geeue 68g6a FI01T QP4 §6T NIV 9N, 6@ qlIIN NIER 6L |
both subject and ruler of the kingdom

Every rational person is
v  of ends.

| 6.
private, organizational and public transactions. 15

/83

geaue 9899 S aIeNa aaa gel 6 9199 uea |

ext of civil servants. 20

Explicate these three in the cont
gecial SfeIRIE gATEa U@ G6RITq 98 @Rl |

( OR/Q4AI )

elucidate both positive and negative sides

if exclusively followed for governance.
20

With suitable examples,
of consequentialist ethics,

Q0gS SLIRad AR TITAS c30Q0Ia 004 AVQIAR I FRIAUAR FAQ
odel @a, 28 €1AR OIQ YYARE QAN |

GROUP—B

Discuss Aristotle’s notion of virtue ethics and how it is conducive to

QEQRI 6700 Qa6a TIREIICAT UIRE 99 R MIAL, AA0TFR 9°
orariad QeeIa dIa Fad Qqe ORI TR Qa |

7. Discuss the ethical dimensions associated wi lizati
the public fund. with the utlization 105f
Q1da 586aia QB of0 cRBe §0qfe SaaEQ AIERIGR! QA |

8. Why are transparency and the Right to Inf
orm
- administration? Explain. *tion adopted for the
gaIar Qi Qee! 99 JOR! 6991A TR QTR god QAR aN? QY
!

ree formulations of the categorical imperative as| Candidq
te

8. Kant has given th

the following : Y iy

QI8 56719 QI6e A lalT] 71 QaIRe! q@m (categorical imperative) FI=11a) write on
this margin.

Qe 6°Q8d |

(a) - Act 80 that the maxim of your action should become a universal

-~ law; )
de qidia AR\ IR AWK fan 6ee |
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: Candid
9. It is often found that some of the constructions at public places,

like bridges and flyovers, break down at the stage of hal_f—COnau:uction l::;:‘:
or immediate compl!!ion. These are obviously due to coquptlo_q.
this context, analyze the lack of moral integrity, improper attitude | this mar

and constraints that lead to corrypiion and simultaneously suggest
the preventive steps Involving accountability and trmBPare“cy' 15

g1aes 69819IN 60 99, MG g adqrIes ARER OF aeade QA
99 QA3 6RC1 UAGR a4 1 qo) geaice o1B caid cerand | @
086ga16Q 6ROQ JqIARe), UR0YS AerIef 1o goeeeqse J6486

@8 Q171 2710 8660 21689 6aaeI o gy Agen anaeiflq ¥ 89!
Qe goeaue a99eeR99§ea aqng oy |

10. Explain the moral obligation )
'-’ - 3 - t
v responsibility is fixed. 8 based on which the COTPOTEI;

6R0@ QAQQF® MM 9 AIRIg ZIIG @& SEdicas <idlq da cvIB?

11. Ahimsa (non-violence), Satya (truthfulness), Asteya (non-stealing),
V/ Bfﬂ}}ﬂ?ﬂChﬂrya (regard for the divinity over lust) and Aparigraha

(avoiding excess possession) are five virtues accepted by many
systems and they are regarded as common moral virtues. How can

a public administrator adopt them, furthering his service to the
public? Explain. 15

uR*Ql, A4, 21684 (6013 @ 5I), 2p§dY (cais 906 8gas g8 ANIR)
N ZAGgR (AMYR YRR 0Ig Qe aRQ1) UIF aIBd §a B6RQ N
QIR g2€ QAIYIQN ¥9Q° 6AGFHR QIR 67TQ JANIER F60R QRIAN |
@66 QUIRE gAIAQ ¥gF] V08 gea @GR 19 PRANINES g6 Fea
6QQIQ TI9] 697 AIRER | Q&IY |

12. Sometimes, due to empathy, a humanistic attitude and dedication
»— to public service, an administrator is likely to think to bend the
rules and become lenient a little, which could legally help a person.
However, to be humanistic, adopting empathy and dcc!i':ﬂﬁ(’!} to
public interests are moral, but bending the rules and being lenient

is illegal. Explain this dilemma arising here and try to resolve it.
' 15

EER6R6R TNIRYT, AIRAAIRM AERIQE 19 R 639 99 NIT 6] 96a
Q 9c1 @@ 891 Srg 6vIg 591 G0 QIR TRNRAO AUEL P6Q

AUBQ aiRIG Q6Q | o1, AIRRRAR! 622, QURYE IQ* RQAIRET QiE
00 ouig couIael CAOR B6S, AN o ARSI 1" 8 62l 2 T6s |

0160 qRceagel 1@ ¢Rg PUIEH 98 19 PR AR CAAIR conl ea
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I/Q/Evaluate the reformati

l‘l

ve administration of Sardar Vallabhbhai Patel,
r of Independent India, highlighting his moral

the first Home Minist€ : : ] ;
integrity, attitudes and aptitudes with suitable instances. 15

quIR SI88Q 98 G2AF1 ATIA SANAIA A6FAT

eage eaeadqee af
IR TIERAIRAIP QG QI AU PR

cRee §qIaaol, AeRIQE 1e°
gaiere qauae ea |

f Conduct are prescriptive. However, most of
me cultural and moral values and norms.
d norms with appropriate instances. 15

Protocols and Codes 0
these are based upon 80
Explicate these values an
6QIERR 19° TIGRE Q96! RUELEIAR (prescriptive) | 08 G, Qgag AN
cocee QM PR 1" 6RER FRIEI 1Q* UIRH ATER 2GS | 999 QTILRE

ae @ FRIEAI 19 BIRE] YIS Q|

How can a subordinate district-level civil servant maintain

impartiality and dutifulness by adopting perfect attitude and aptitude
while working with hostile political and administrative super-
ordinates and misinformed public? Explain with suitable examples

of situations. 15
€9 QIR QAIRERTR 1Q* gaIaie Qadd gaidte yQIR 1e* QAR
ceaRInEs aBe QIdY 9QYSI ANACR P64 ZULR BQI 30A AR Qe
® GRIRR 9 @80l god *8 Fa6a80I 19 IRAl °R1a 0y AIR6R7

Q0P Q9IRad dR Q1 |

. The administration, politics and public life were expected to be

satisfying in Post-Independent India. However, the situation is
worsening in some States. Find the moral and attitudinal

explanations thereof and suggest how the situation will improve.
15

QRIRGI D8RE QIRGER §EIAR, AIPRIE I° QNI 1R AECBIASRR 629
o8 2161 AITIRAGI | 6069, 66O QINIER 2RI BBAIgIeR SAF QIR |
W0 6339 99 ACRINIR BINIGE uIAY 6o 1Q° @ 0GATa QR 2RQR
A0 cand 3 |
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17. There was a young civil servant
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u. He was virtuou®
' thing
but the only .

and just. He has the right attitude and aptitude, and their

is that he never bends to illegal an i . inst them,
n again
actions. He faced them as he used to take actio :

. he a
directly or indirectly. For this, he suffered fr:,zcitans and officers
them and their appointed hooligans, corrupt PO ally tortured,

a?,d misinformed people. He was harass¢ .
physically assaulted, offended, degradec, =

transferred with intermediary suspensions all over his life. A;U t:;;-”;:
happened because he could not go with corruption a’:"d corrupt P .
and he adopted Gandhian simplicity, silent suffering a_nd Pfaych'
After retirement, he got some time to read about the Knahnft of the
Mahabharata. He came over the passages describing Krishna's vajt‘:r,
tactics, diplomacy, love, dutifulness, etc., in all peace or conflict
situations. In the light of Krishna’s actions, he analyzed his moral
uprightness and actions and all his misfortunes. At last, he found
only two things that he could not adopt, as Krishna did in similar
situations. Then he thought to give a trial in adopting the same.
For this, he contested the elections, adopting these two things that
he missed out on and got success not only in the elections, but all
through his life, secured prominent positions and removed the
corruption as far as he could. His lifelong suffering and morals also
paid off, making his image brighter for the public.

Based on the story, recognize the strategy and the two things that
Krishna adopted, but Wangchu missed out on all the previous
situations as he was an administrator.

Imagine the situations of each of his atrocities and suggest what
course of action Wangchu could better adopt in those situations.

15
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